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Trustees approve pay increases, budget 
The Board of Trustees approved May 9 
a $93.6 million educational budget that 
included a 3.9 percent increase in the 
instructional and general fees. 
The educational budget is 7.5 percent 
higher than the current $87.7 million 
figure. 
The undergraduate instructional fee was 
increased by $31 a semester while the 
general fee, which supports student 
organizations and activities, was 
increased by S6 a semester. 
For the second straight year, the 
trustees kept the increases below 4 
percent, thus keeping the total student 
fees among the lowest in the state. 
The trustees also approved a $3.4 
million budget for the Firelands campus, 
an increase of 7.6 percent over the $3.2 
million the college received last year. 
Trustee finance committee chair Warren 
Hall announced the salary pools for 
faculty and administrative and classified 
staff. The faculty pool will include a 5.1 
percent across the board increase and 3.4 
percent for merit for a total of 8.5 percent. 
The administrative staff pool will be 
increased 4.8 percent across the board as 
well as 3.2 percent for merit for a total of 
8 percent. 
The classified staff will receive a 6 
percent across the board increase in their 
base rate of pay, which is the current 
hourly pay range and step, minus 
longevity, assigned to a particular 
classification. Step and longevity 
increases for those classified staff 
members eligible to receive them will be in 
addition to the 6 percent increase for a 
total pool of 7.5 percent. 
Individual salaries will be determined 
during May and announced at the June 13 
trustees meeting. 
In other matters, the trustees: 
• Rejected participation in a 
standardbred equine cooperative program 
between the University and Findlay 
College. 
• Approved the purchase of the 
University of Toledo's share in the J. 
Employees participate in first Classified Staff Council election 
Employees elect CSC 
A runoff election for one of the six 
seats representing the plant operations 
and maintenance area on the Classified 
Staff Council was averted last week when 
one of the candidates withdrew. 
Classified employees held their first 
election May 8 to select representatives to 
serve on the council. The election drew 31 
percent of the approximately 1,100 
classified employees. 
A tie for the sixth spot in the plant 
operations and maintenance area between 
Carol Hummel and Jake Trevino created 
the need for the runoff ballot. However, 
Trevino withdrew from the runoff, leaving 
Hummel as the sixth person to represent 
plant operations and maintenance. 
Council members who were elected May 
8 and will take office effective July 1 are: 
• Academic Affairs: Judy Hagemann, 
Waltraud Vogel and Annette Rideout. 
• Planning and Budgeting: Dave Mears 
and H. Chris Esparza. 
• Firelands: Kerry Taylor. 
• Permanent Part-time: Janet Wilhelm. 
• Student Affairs: Linda Eynon. 
• Operations - management support: 
Larry Holland. 
• Operations - public safety: Charlotte 
Starnes. 
• Operations - personnel services: 
Mary Holley. 
• Operations - auxiliary support: Judy 
Lianos and Joel Burg. 
• Operations - plant operations and 
maintenance: Shirley Baker, Lois Howe, 
James Beaupre, James Lein, Carol 
Hummel and Bruce Rutter. 
• University Relations: Gloria Sponsler. 
Time sheets are due 
With May 26 recognized as Memorial 
Day and a University holiday, all exception 
sheets and time sheets are due in the 
payroll office by 5 p.m. on Thursday, May 
22, for the payroll distributed on May 30. 
Preston Levis Regional Computer Center 
in Perrysburg for $237,500. The center is 
expected to be used as a library facility. 
• Granted emeritus status to Laura 
Kivlin, home economics; William 
Spragens, political science, and Kalman 
Szekely, libraries and learning resources. 
• Accepted the resignation of Sandra 
Scott as attorney for Student Legal 
Services. 
• Approved the full-time and part-time 
classified staff handbook. 
• Approved spending $25,502 for repair 
of the compressors at the Ice Arena. 
• Approved revisions to the board's 
bylaws. 
• Heard a report from Robert L Conner, 
chair, psychology. 
• Set June 13 as the date for their next 
meeting, to be held at Firelands College. 
• Elected Robert Ludwig as chair and J. 
Warren Hall as vice-chair and re-elected 
Phil Mason as secretary. 
• Heard from President Paul J. Olscamp 
that 8,695 applications have been received 
from freshmen seeking admission for the 
1986 fall semester and/or summer session. 
The figure represents a 9.19 percent 
increase from a year ago. Total transfer 
applications increased 1.85 percent. 
Audiology, speech pathology 
programs reaccredited 
The University's master's degree 
programs in speech pathology and 
audiology in the department of 
communication disorders with the College 
of Health and Human Services has been 
reaccredited for five years. 
The reaccreditation by the American 
Speech-Language-Hearing Association 
plays an important role for graduates of 
the program, according to Herbert 
Greenberg, chair, communication 
disorders. 
"Not all programs are accredited and it's 
fairly tough to get," said Dr. Greenberg. 
"Students who graduate from an ASHA 
accredited program find it easier to apply 
for their clinical certification." 
ASHA is the national professional and 
scientific association for speech-language 
pathologists and audiologists concerned 
with communication behavior and 
disorders. In its examination of programs 
for accreditation, ASHA focuses on seven 
areas, including self-analysis, 
administration, curriculum, clinical 
practicum, faculty, institutional policy and 
facilities. 
The Bowling Green program was first 
accredited in 1980. 
Series continues Tuesday 
A panel discussion about "Publishing 
and Presenting Papers" will be presented 
for administrative staff on Tuesday, May 
20. 
The workshop is the third in a series of 
professional development workshops 
sponsored during the 1985-86 academic 
year by the Administrative Staff Council 
and the Office of Administrative Staff 
Personnel Services. The program will be 
held from 10 a.m.-noon in 116 Business 
Administration Building. 
Administrative staff wishing to attend 
should contact Marcia Buckenmyer, 
administrative staff personnel services, at 
372-2558. 
Training is offered 
As part of a series of workshops for 
business managers, the University's 
Continuing Education program is offering 
a seminar on assertiveness training. 
Graduation is a success 
The May 27 seminar is geared to 
increase supervisors' effectiveness and 
confidence while reducing anxiety, guilt 
and frustration. 
The seminar will be from 9 a.m.·4 p.m. 
at the University Union. For more 
information and to register, contact 
Continuing Education at 372-8181. 
Courses are planned 
Two basic real estate courses required 
for those who wish to take the Ohio sales 
associate licensing examination will be 
offered this summer through the office of 
community services at Firelands College. 
The registration deadline for both 
courses, which each cost $80, is June 6. 
For more information contact the office of 
community services at 433-5560, extension 
217. 
A standing room only crowd witnessed 
May 9 the first graduation of Firelands 
College separate from the University's 
ceremony. 
According to William R. McGraw, dean 
of the college, the event drew a number of 
people from the community who came to 
hear speaker, Bruce Laingen, former 
charges d'affaires at the American 
Embassy in Tehran during the hostage 
crisis from November 1979-January 1981. 
"We were very pleased with the 
attendance," said Dr. McGraw, noting that 
75 graduates received diplomas and that 
95 percent of the college's faculty 
participated in the ceremony. 
"Mr. Laingen presented a very positive 
message," he said, adding that the career 
diplomat spent considerable time after the 
ceremony meeting with graduates and the 
public. 
Dr. McGraw said the ceremony provided 
a strong sense of community for the 
college and the area. A state 
representative and several mayors from 
area communities attended the ceremony. 
309 Committee makes progress 
In October 1985, a committee of 
classified employees was formed to 
review and possibly restructure the 
classified pay system as a result of House 
Bill 309. The legislation gave the 
University the power to establish 
compensation plans, including schedules 
of hourly rates, for classified employees. 
The committee, appointed by the 
Classified Staff Council, devised a 
preliminary plan to restructure the 
classified pay system in a fair and 
equitable manner. The plan was sent to 
Karl Vogt, vice president for operations, 
and the Classified Staff Council for 
review. 
The committee's goal is to allow the 
University to remain competitive while it: 
experiences overall growth; retains and 
attracts well-qualified staff; expects, 
encourages and requires high 
performance; establishes a fair 
compensation system, and individualizes 
a classified structure and pay system 
appropriate for Bowling Green. 
The first step of the new plan is to 
review each job description to be sure that 
it accurately reflects the skills and 
function of the position. Also, the 
committee will begin a wage survery to 
see how University salaries compare to 
the market area. It has been recognized 
by the committee that some positions, 
such as those in campus police and 
computer services, will need a wider 
market area than others. The committee 
plans to have completed the details 
necessary for implementation in the 
1987·88 fiscal year. 
Employees may direct questions or 
comments to the HB 309 Committee, 
BGSU Box 45. The committee will review 
mail at its weekly meetings. A list of 
committee members is available from the 
office of management support services, 
409 Administration Building. 
Additional and updated information 
regarding the committee's work will 
appear in future issues of the Monitor. 
Faculty /Staff Positions 
The following faculty positions are available: 
Accounting/MIS: Instructor (two positions). Contact Park Leathers (2·2767). Deadline: 
May 19. 
Economics: Instructor (two positions). Contact J. David Reed (2·2646). Deadline: May 
26. 
Educational Curriculum and Instruction: Visiting assistant/associate professor. 
Contact Robert Cana (2·7314). Deadline: June 15. 
English: Lecturer. Contact Lester Barber (2-2576). Deadline: Feb. 1, 1987. 
Flrelands: Health, physical education and recreation instructor/assistant professor. 
Contact office of the dean (433-5560). Deadline: June 16. 
Flrelands: lnstructionaUtechnical assistant in health information technology. Contact 
office of the dean (433-5560). Deadline: May 21. 
Management: Instructor (two positions). Contact Chan Hahn (2-2946). Deadline: June 
1. 
Radio-TV-Film: Assistant/associate professor. Contact Denise Trauth (2-2224). 
Deadline: Sept. 30. 
Radio-TV-Film: Associate professor. Contact Denise Trauth (2-2224). Deadline: Jan. 31, 
1987. 
The following administrative staff positions are available: 
College of Arts and Sciences: Academic advisor. Contact Joseph Spinelli (2-2017). 
Deadline: June 2. 
Development Office: Assistant director of development for public relations. Contact 
Susan Caldwell (2-2558). Deadline: May 23. 
Flrelands: Leaming achievement center assistant. Contact office of the dean 
(433-5560). Deadline: July 1. 
Northwest Ohio Educational Technology Foundation: Computer resource center 
manager. Contact Kaylene Little (2-7039). Deadline: May 23. 
Placement Services: Assistant director. Contact Susan Caldwell (2-2558). Deadline: 
June 2. 
Placement Services: Assistant director of education placement. Contact Susan 
Caldwell (2·2558). Deadline: June 16. 
Plant Operations and Maintenence: Assistant director. Contact Susan Caldwell 
(2-2558). Deadline: June 16. 
Theater: Costumer. Contact Robert Hansen (2-2523). Deadline: June 15. 
"There was real excitement,'' he said. 
"It justified and served to suggest how 
valuable the idea of commencement is to 
have it right here." 
In the past, Firelands graduates were 
part of University's graduation program. 
"The idea is not to be separate from the 
main campus, but to provide the 
graduates with a meaningful experience 
that was valuable to them,'' Dr. McGraw 
said. "This clearly suggests this is the 
right way to do it. It worked and this 
proves it. But we made a point of saying 
that we are still a part of and the degrees 
are from Bowling Green State University." 
Holiday schedule 
changes work hours 
Monday, May 26, is Memorial Day, a 
holiday for all University employees. Only 
those University activities deemed 
absolutely essentfal by area supervisors 
will operate May 26. 
Because of the holiday that week, 
the work hours for Friday, May 30, will 
be from 7:30 a.m.-12:30 p.m. This 
schedule will provide full-time 
classified staff with 32 hours of work 
and 8 hours of holiday pay for the 
week. 
Friday, July 4, is Independence Day, a 
holiday for all University employees. 
Classes are not scheduled to meet and 
only those University activities deemed 
absolutely essential by area supervisors 
will operate July 4. 
Due to the four-and-a·half-Oay summer 
schedule and July 4 falling on a Friday, 
there will be a variation in employee work 
hours for the week of June 30-July 4 only. 
In order to conform to a required 
40-hour work week, employees will work 
the regular 8 a.m.-noon and 1-5 p.m. work 
scheduled Monday through Thursday that 
week. This schedule will allow 32 hours of 
work plus eight hours of holiday pay for 
Friday, July 4. 
Date book 
Tuesday, May 20 
Workshop, entitled "Publishing and 
Presenting Papers," sponsored by the 
Administrative Staff Council, 10 a.m.-noon, 
116 Business Administration. 
Classified Staff Council meeting, has 
been postponed until May 27. 
Saturday, May 24 
Men's Track. Bowling Green at Eastern 
Michigan Open, at Ypsilanti, Mich., 1 p.m. 
Women's Track, Bowling Green at 
Gatoraid Track Classic, at Knoxville, 




The following classified positions are 
available. 
• Indicates that an internal candidate 
from the department is bidding and being 
considered for the position. 
NEW VACANCIES 
Posting Expiration Date for Employees to 
Apply: 11 a.m. Friday. May 23, 1986 
5-23-1 Office Machine Operator 1 
Pay Range 2 
Office Services 
5-23-2 Recreation Facilities Manager 1 
Pay Range 25 
Student Recreation Center 
5-23-3 Secretary 1 
Pay Range 26 
Applied Statistics 
& Operations Research 
